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Briya Public Charter School
Annual ReportNarrative

|. SchoolDescription

A. Mission Statement

The mission of Briya Public Charter Schofy :
to strengthen families through culturally |4
responsive twgeneration education F

B. SchoolProgram

1. Summary of Curriculum Design
and InstructionaApproach

Briya provides avo-geneation family literac
program that integrates adult education and
early childhood educati on. Briya prepares par
while increasing their own literacy levelsvankforceskills. Tle four components of the Briya
Two-Generatiorprogram include English languagedagitial literacinstruction for adults, early

childhood educatiochild developmemtiasses, arfemily Time (formerlgalledPACT Time) In

the adult education classes parents are placed in six different |ledilg sxdoeir level of

English literacy. The six levels are: Basic |, Basic Il, Intermediate I, Intermediate 1l, Advanced I, and
Advanced Il. Eadevel encompasses English language, literacy, Werkfwiceskills. The

curriculum and instructional theds are geareowardparents with limited educational experience

and limited literacy skills in their native language. The adult education curriculum also includes

digital literacinstruction. The school implements the nationally utliakelge and &eer

Readiness Standards for Adaid the Comprehensive Adult Student Assessment System
(CASAS)These standardsn d competencies were chosen to ens
specifically tailored to the needs of adtitis.school implements perftance standards rooted in

the CASAS competencies, including basic communication, consumer economics, community
resources, health, employment, government and law, learning to learn, and independent living, as
well as CASAS content standdBdiya also uttedCollege and Career Readiness Standards

(CCR$and the English Language Proficiency Standardsg&aRyundation in the curriculum

design and instructional approscknsure that adult learners have the requisite shitenfmost

secondary edatonandcareerB r i ¢hidd'developmertiasses assist paramsupporting their

chil dren’ s educat Famiy Tim@llowsgpdrents to apalytide canteptdr o me .
learned irchild developmerdasses to assist their children with leaacingties in their classroom

at the school, at home, and during field trips icotnenunity.

The Briya pr&indergarten program provides children with a comprehensive early childhood
education that promotes their developmentanténtknowledge in multiple areas including

language, literacy, social emotional, cognitive, physical develophmeEmitingt science, social

studies and the arts. Mixed age threéoamgearold prek classes complgieojectbasedstudies

on topics that are relevant to their daily ex
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developmental characteristcsy d i ndi vi dual experiences. Thr ouq
interests and need&ggianspired materialspmprehensive curriculum aligned to early learning
standards, ongoing assessment, and dailp@li@bwith families, teacheffer experieres that

meet children where they are and prepare them to succeed in kindergarten and beyond. Examples

of curricular projects in the pkandergarten classroonising School Year I®include:

Exercise, Human Bodyirds, Homes, UtensiBuildingsWater Treesand Clothes.

Through the dynamic combination of litefiady practices, a focus on the whole child, and

simultaneous parent education for adults, Builds a foundation fdifelong learningndstrong

parentchild relationshipsnd interactias All Briya prek students ardual languadearners and

the entire prd& programis customized taddress theeedsand capture the interesfghese

learners. An additional unique component of thk pregram isveekly Family Tima which the
chidren’s parents join them in the,pmm@essroom to
literacy strategies, and engage in langdlageteractionsSee the next section for more

information abou€hild DevelopmerdndFamilyTime.

The school alsoffers a Child Development Associate (CDA) program for adults. The CDA

program assists candidates in the process to obtain a Child Development Associate credential. The
eligibility requirements for CDA candidates include: 120 clock hours of professiatiahedu

preparation of a Professional Portfolio; completion of 480 hours of praaticuperson
verification visit and observation; and a CDA
Competency Standards. The national standards areeaissdddte a caregiver's performance with
children and families during the CDA assessment process. The Competency Standards are divided
into six Competency Goalsth thirteen Functional Areaghich are statements of general purpose

or goals for caregiveelavior. Upon receiving their CDA credential, studergsepared toneet

the specific needs of children and work with parents and other adults to nurture children's physical,
social, emotional, and intellectual growth in a child development framB#WaclasSes are

offered in English ar&panish.

Through a partnership with Mary’'s Center, Br i
students for a career as a Registered Medical Assistant (RMA) in medical offices, clinics and
hospitals. MA studentsdrn to perform both clinical and administrative duties. Clinical duties
include: taking medical histories, preparing patients for examination, drawing blood, collecting and
preparing laboratory specimens, and instructing patients about medicatiorabdetspec
Administrative duties include: updating and filing patient medical records, coding and completing
insurance forms, and scheduling appointmEmsprogram is 720 hours including MA
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coursework and an externsiifier completing the coursewoskydents participate in test
preparationsessions designed to help them prepare for the Registered Medical Assistant Exam.
Students must pass the American Medical Technologists (AMT) Registered Medical Assistant exam
to become certified.

2. ParenEngagement

Briya operates on the core belief that parent
FamilyTimeis the centerpiece of the Briyamodiehu i | ds o n a dunidue ceiltureso wn s ki
and languages and provides a structured and regeifr tparents tapply thechild development

concepts they aexploringn adultclasses, ithe child-centered environment of the early

childhood classroomDuring this time, teachers individualize and provide varying levels of support,
modeling, or gdance dependirgn the interests and goals of the parent and drelacchers select

materials and experiences that they know will capture the interests of families and they utilize
multiple strategies to make that time meaningful and provide-adh@woleconnectionDuring

the 208-2019 school year, weekly Child Depehent andramily Timahemes included:

Introduction toChild Developmen o u r Ch i Talé Wwith YdBrrCaildRlay and Learn,
SocalEmotional Development, Screen Tikeme and School Routines, Nutritibiealth and

Sickness Prevention, Positivedipline, Introduction to School Choice in DC, Physical

Development, Music and Movement, Numbers Everywhere, Financial Literacy, Cognitive
Development/Math , Healthy Sexuality & Development, Healthy Relatieri3bipgstic

Violence, Bullying PreventioRhyme, Beginning Sounds, Reading with Your Shadng

Family Culture and Storiesfters Everywher#/riting at All Jesand Summer Activitiegamily

field tripsheld throughouthe year includedblir ar y vi si t s umpBnPatdh€lar ks’ ©Or c h
Elioak Farm, Natural History Museum, the NationalafabGreenbriar State Park

Additional parental involvement opportunitietudel the Student Counctudent Outreach
Ambassadorsdvocacy activities on behalf of tbeildren, monthly woskopsld by t he Mary
Center therapist, and a weekly support group withaghe 'y * s Cent er t herapi st .
Council, adult studentsho are also parents of Brlya chlldmn to contribute to the school

community, sharing leadershif 4
the decisiomaking and planni
of the school
Adult students also learn the
process of representative
government through the electi
of their class representatives t
the Student Council and by
expressing their needs and thg
children’s nesg
members in class meetings.
Student Council representativé
from each class meet three ti
per yeato shareparentistudent
feedback with staff.




Il. SchoolPerformance

A. Performance anérogress

1. Two-GeneratiorModel: Critical for
FamilyLiteracy

Briya achieves its mission of strengthen™ =%
family literacyhroughits two-generation
program desighis is exemplified
through weeklffamilyTime andChild
Developmentlasses. These classes
strengthen and unify the instructional
program by providing the critical link
between adult and early childhood
educationThisprogrammindpuilds
parents ¢ enoefanddbiityo support their children’s educa
Family Timexctivitest he concept of parents ateacherisi | dr en’ s
enacted within the earlyildhood classrooms.afents pactice and apply ocoepts that they have

been working on in their Child Development clasSédd DevelopmeritFamily Timeopics,

objectives, anchaterials arehoserbased on developmalttheory and researdtydent inpuand
teachereflection and observatidn.addition to the schotlased-amily Timeactivities,

extracurricular activities include family trips to educational and recreational sites. These field trips
encourage parents and children to learn todethend the wallsf the classroom and school
throughhandson experiencemnd providehe additional benefif exposuréo the great variety of

educational opportunities available indbalarea. (See above for examplézhdtl

DevelopmeritFamily Timehemes exploreduring the year.)

Another critical component of the school is the infant and toddler parent cooperative playgroup
provided in partnership with Mary’'s Center. I
education prograneceivesarly childhood eduan while their parents are in class. Like the

parents of pr students, parents of infants and toddlers also participate in classes related to their
children’s devel opment al n Eaendysimeand apply the

Parents of scho@lgech | dr en al so receive instruction rela
with activities to apply with their children at home.

2. Meeting the Goals of OW@harter

Staff and students drew upon the school’s mis
school goals included in the charter. The goals and objectives are closely tied to our aim of
promoting educational and job attainment amongtmwne, laguage minority families.

Assessments utilized for each program are detailed below. The table that follows describes the status
of each goal.



Adult Education Assessment

Briya’ s charptogressigoal s me
literacyfor the ESL/TwoeGeneration
programutilizing the Comprehensive Adult
Student Assessment System (CASAS). CASAS
is the most widely used system in the United
States for assessing adult basic skills within a
functional contexThe measure assessed
whether stdents advanced one or more levels
from their enty Educational Functioning

Level Results of the measure exceeded the
target for the Briya charter g@&%b of
ESL/Two-Generatiorstudents who post

tested attained an EFL level that is one or

more EFLs higér than the preest level.

National data fastudents tracked in their lowest subject area show an average EFL gain of 67%.

The school also utilized the Family Reading Journal as a measure of family literacy. The Reading
Journadand accompanying rubdoco c ument ed parent s’ use of strat
children. These included questions and activities for before, during, and after reading such as

making predictions, discussing print concepts, or identifying key characters with the child. The
journals and rubric were developed in conjunction with the National CelRéanitags Learning

based on the Center’s recommended strategies
the Reading Journal Rubric was measured as a Missifon IBgeator on the Adult Performance
Managemerramework and as a charter @i of parents participating six months or more

achieved a score of 5+ on the rubric, exceedimntdiner school goal.

The school also tracked adult entry into and retentiompbdyanent and participation in post
secondary education/career training as part of its charter schoStgdeaitgs participated in
follow-up surveys wh timeframes in the second amdfourth quarter after exit as required by the
PMF. Briya exceedethsol goals for these measusé% of students met the goal to obtain
employment oenterpostsecondary education or career trainin@&cf students met the goal
to retain employment or enter psstondargducation or career trainiggnployment related
content, integrated throughout all levels of the B8&Generatiorcurriculum as well as
workforce development prograhmedped adults achieve employment and career tgaaisg

In the Briya workforce development programs, sucassa&asured through pass rates on the

Early Childhood Studies Review for the Child Development Associate Program and the Registered
Medical Assistant Exam for the Medical Assistant Prdgi@mof CDA students whook the

exam in 2082019 passed the exato earn their CDA credential. In addit@s% of MA

students who took the exam in @20 passed to earn their credential.

Early Childhood Assessment

Briya prek classrooms utilide comprehensive and resedrabecturriculum that strengthened

skills and knowledge in all key developmental and conterihaddsion to other assessments

used for discreet areaadhersoutinelymonitoedc hi | dr en’ s pr ogy,mahs i n | a
social emotional, physical and cognitive domains using the Teaching Strategies GOLD assessment
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system. Briymeasured hi | dren’ s gr owt h r el farttheivage/gtade wi del y
from fall to spring assessmerulirareas includitigeracy, math, and social emotional development.
Children in the P¥K program demonstrated high learning outcomes during 8i&9hool year

and results for key domains and content areas are listed below.

In addition to child cizcome data as a measurement of quality, Briya padicipeatiernal

program quality assessments including the Teaching Pyramid Observation Tool (TPOT), and in the
city-wide classroom observations using the Classroom Assessment Scoring SysteniP(ELASS).

K classrooms exceeded assessment thresholds and national averages on all domains of the CLASS
and results were used to inform teaching and learning, guide professional development, and support
all students’ soci al e mlopment in2@20Pthemograrh i ve, an
wide CLASS scores for the BriyalPpmrogram were 68in the domain of emotional support,

6.63in the domain of organizational support, abdid.the domain of instructional suppaortis

yearBriya received an awamong Tier 1 Charter Schools for obtaining the highest score in the
Instructional Support domain of the CLAfSed on its SY B score

Briya met 100% of our charter goals in th8-2019 school yeaas follows:

Goal

met or Progress toward goals
unmet

Early Childhood Program

Briya PCS met this goal1l0®% of
pre-kindergarten students met or
Goal exceeded widely held expectation
met growth from the fall to spring
administrations of the GOLD
literacy assessment.

Briya Public Charter School- Goals and
Academic Achievement Expectations

Literacy

At least 75% of Psi€indergarten students wil
meet or exceed growth expectations from tk
fall to the spring administration of B®LD
literacy assessment.

Math Briya PCS met this goal10® of

prekindergarten students met or

0 . ,
At least 75% dPreKindergarten students wil Goal exceeded widely held expectation

meet or exceed growth expectations from tk

) L ; met growth from the fall to spring
fall to the spring administration of the GOLL . .
math assessment. administrations of the GOLD matH
assessment.

Social Emotional
Briya PCS met this goal98% of

At least 75% of P#i§indergarten students wil prekindergarten students met or
meet or exceed growth expectations from th Goal exceeded widely held expectation
fall to the spring administration of the GOLL met growth from the fall to spring

social emotional learning administrations of the GOLD soci{

Asgssment. emotional learning assessment.

Leading Indicator Briya PCS met this goal100% of
Goal parents of pr&indergarteners

80% ofparents of pr&indergarteners enrolle enrolled for the full academic yeal
for the full academic year will attend at leas attended at least one individual or
individual or group parent conference group parent conference.

met




Adult Education

Student Progress

50% of ESL/Family Literacy students who

Briya PCS met this goal.73% of
ESL/Family Literacynow called
Two-Generationytudents who pos]

70% of parents enrolled in the ESL/Family

posttest will attain aiducational Functioning Goal teged attained an Educational
level that is one or more EFLs higher than t| met Functioning level that is one or m(
pretest level on the Comprehensive Adult EFLs higher than the ptest level
Student Assessment System exam on the Comprehensive Adult
Student Assessment System exal
College and Career Readiness
40% of adult students who are in the labor
force but enter therpgram without a job will
either a) obtain a job after exiting the progré Briya PCS met this goal.66% of
or b) obtain a job while they are Goal adult students obtained employmg
enrolled in the program and still hold a job | met or enteregostsecondary educatio
during the first quarter of exit from the or career training
program or c) enroll in a postsecondary
educational, occuppanal skills training
program, or an apprenticeship training prog
College and Career Readiness
55% oflearners who _eithgr a) enter t_he Prog Briya PCS met this goal.93% of
with a job, or b) obtain a job after exit, will Goal dult students retained emplovme
remain employed in the third quarter after 0a adu pioym
. : met or entered postecondary educatio
program exit or enroll in a postsecondary or career training
educational, occupational skills training '
program, or an apprenticeship trainirog@m.
Leading Indicator:
Goal Briya PCS met this goalln-seat
In-seat attendance rate at or above 65% met attendance for adults VG& 6.

Briya PCS met this goal85% of

exam.

Literacy Program for at least six months wil| Goal parents enrolled at least six mont
score 5 or above on the Family Reading Jo| met scored 5 or above on the Family
Rubric. Reading Journal Rubric.

50% of Child Development Associate stude Briya PCS met this goal10®% of
who take the Early Childhood Studies Revi¢ Goal CDA students who took the Early
certification exam will pass ttetification met Childhood Studies Review exam

passed the certification exam.




3. Lessons Learned and Actioisken

The following are lessons learned and actions taken bdséal @md input collected by the school
including academic and racademic performance data, parent/student feedback, staff and board
input,the &creditation process, the charter review, and the Briya strategic placessy

Instructional Programming

The Briya pré& program was able to achieve high chilghagiam outcomes for school year

2018-19 through its mukpronged approach of family engagement, comprehensive and culturally
responsive curriculum, bilingual inclusive classrooms witkohgrdgectbased learningeggie
inspired materiala,MulttTiered Systems of Support program, professional development activities
aligned with program evaluation tools, and ongoing utilization of child assessment data to inform
i nstruct i omentsysim (Tgaahing Strategiese@OED) is aligned with the Common
Core Standards for Kindergarten thereby facilitating a link between curriculum, instruction, and
assessment. Assessment opportunities are embedded throughypatnitheeddk and units of

study and are designed to provide the foundation for the trajectory of skills and concepts children
will continue to encounter in subsequent school placeraitsand literacy is embedded, but

also taught during dedicated small group time. Buildihg nrotnentunof creating Reggio

inspired environments, begurbivi7-18, staff were able to create additional resources to support
instructionsuch as collections of successful math experiences that usstiederatural

materials, for addition into a-ated math guide aligned to curricular objectivesidétgu-amily
Timewas also created to support the implementation of literacy strategies duriokilpiareTd.

Briya continued to prioritize quality of all tiers of academic and social seryoesyf
multiculturaglmultilingualearners. AMTSS (MultiTiered System of Support) maaelvided a
comprehensive support system to integrate services and ensure the necessary levels and frequency c
academic and social suppdreacherembededlearning opportunities that targeted specific and
necessary skjllsehaviors, and contesi& daily routines and activities in a waydlatded and

engaged parents as partiretee processAt the end of the year staff gave input about how to

modify he MTSS program for the subsequent year and how to contireaetnck sustain links

between home and schaald maintain the high rates of success.

The inclusion team implemented tools and prodegsewide a stronlink between teachers,

families and related service providers. Families of children with spedi@daecisss to

information that helped them incorporate strategies to meet learning goals, such as materials with
pictures and examples throughout thealcyear. This customization made the information from
teachers and related services providers much more relevant to their lives and easier to put into
practice in the home and commun@ustomized home visits also provided a critical link between
sch@l and home.

BriyaPreKteacheradded t he year’s successthlntetallipger i enc
developeaurriculumguidesand thereby improved aexpanded plannimgsourcefor the

coming year. The planning resources utpiopetctbasedrameworks for vocabulary instruction,

early reading and writing skills, nsailentific inquiry skills, and social emotional supat

guidance is written ammannethat isresponsive to the developmental and linguistic characteristics

of young dual language learnérgrior yearshe Briya earlyhddhoodteam greatly increasbd

amount and typef planning suppotb teachers and saw great implementation ber@figeing

professional development and coaching focused on homegédasigpaort, speech and language
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acquisition, vocabulary development, the Reggio Emilia philasdphgterial¥isible Thinking,

positive behavior suppomtjndfulnesssensory integratiomauma informed care, instructional

support, art experiencesg damily engagement practic&uring 1819 one site piloted a new

form of planning using principles from Project Zero and Visible Thinking and shared their learning
and results with other sites and teachers over the sufarigrChildhood teachersrtinued to

sour@ manyclassroom materials from common edesyitems n t heir homes, chil
and the local community and were ables¢orecycled and upcycled materials for teaching and

learning purposes.

Briya continued to
incorporate the College and
Career Readiness Standards
for Adults (CCB) into the
adult ESL curriculum,
particularly into the
Advanced Iklass Teachers
focused on enhancing the
curriculum to help students
develop the skills needed to
enter the Nation&xternal
Diploma Program (NEDP)
program and transition to
vocationaprograms. This
enhanced curriculum
provides a clear pathway to
college and carday
devel opi ng Iwatiag anccnratskills ane @eparimgghemearn their hig school
credential throughtfid EDP pr ogr a m, Briya' s MA and CDA wor |
and other college and career opportunities in the comrbumityg the school yedhreenew
NEDP advisorassesserveretrained andtarted working with NEDP candidate

BriyautilizedGoogle Classroom in the Advancedlatetmediate classes and Baaic I

classroomGoogle Classroom greatly improved communication with students and the ability to

share assignments, websites, information, smdces. In additipBriyaecnhancethe ESL

Digital Literacy integration through G@ogpps for Education. Brigésointegrated technology

throughout the adult education classrooms to enhance English, child development and digital

literacy instruction Staffused technolgy t o I mprove | earner s’ readi
line library books, integration of iPads into the computer and ESL classes, iPad applications, and cell
phone applications. Students learned to use their cell phones to read with theirectdkgdren, s

mails, and schedule calendarinders for appointmen#ss Briya continued to refine its co

teaching model, lead and asso®atherplamedlessons an@uightogether allowing for

seamless instructichdditionally gudents who need moresugportswere abléo receive

individualized help.

Briyaselected the goal @pandinghe reading journaistruction and curriculuas a part of the
accreditatioprocess Adult education aneharly childhoodtaff collaborated during 262@19 to

refine the reading journal process. Adult education teachers assumed more responsibility for weekly
monitoringof parentssuccessful completiontbkereading journal which serves as an assessment

for future instrugon. More time was allocated within adult education classes for learners to
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practice using the reading strategy before implementing it with their child. Teachers reviewed and
categorized the strategies badamntludmgscho@gede nt s’
children. This informatiomill be used by teachers in SY2Q%s they discern which of the reading
strategies to target based on the needs of learners.

Briyaalsoexpanded th€hild Developmentclasso i ncl ude t he t.&tpfi c “ He al
participated in professional development session facilibgtdee Ma r genterCommunity
HealthEducationTraining, and Resea@@HETR) team after which thereated levappropriate

lessons arourttlis important topicFor the endof-year evaluation dfe child évelopment

classesseveral classes chose the topic on H&aRuality as their favori®@riya partnered with
theWICSnapei eam at Mary’s Center to provide nutri:
preparation demonstrations, for eleven Briya adult education claagtes #se nutrition unit of

child cevelopment classes.

The Briya Medical Assistanbgram consists of sevmodules including Communications and
Community Health, Anatomy and Physiology, Health Promotion and Disease, Math and
Medications, Lab Medicine, Medical Business Practices, and Medical Law antbBtiocs; a
externship; and a certification ex@uizzes orexams assessstudent learning following each
module sdhatopportunitiesvereidentifiedthroughout the program for instructional or student
intervention.Case studiemdedstudents in learning MA content with-tdalscenarios drawn from
theex peri ence of ursmgstafM@urrigulus de@ebopets éurtherrintegratath
skillsinto the curriculum and students completed math homeackkts throughout the school
yeawhich helped increased student math skills and learnin§tgdéerss reflected individualtyn

their learningndformer studentparticipatd in a panel discussion which included Q&A for current
students Thismotivated students to continue working hard to learn the canteskills

throughout the yedong courseGoogle Classroofacilitated the ease of giving, receiving, and
grading assignmentfirough the streamlined homework proctsdests were rpensible for

handing in weekly homework packétgh allowed for easier grading and tracRundents

participated in lab skills nights and SIM lab visits to develop the clinical skills they need on the job
Instructors utilizé assessment results to infanstructionledtargeed study sessions, and taught a
summer exam preparation coufssupervisor survey monkey was implemented before externship
placemenatexternship sites to get geternship feedback on clinic needs and experiences with
Briya.

In the 2018019 school yedhe MA program continued to implement activities to engage

employers in the field with studeM# students participated in a Meet and Gaddihgeventwith
representatives from Mar y’ catesSadentweare ablentallea®W Me d
more about what it is like be anextern and work at each of those sites and intcbtheraselves

to the representatives. Trinity Washington University, Georgetown University, and UDC Workforce
Education, CollegeBoat s Educati onal Opportunity Center,
Bureau participated in Bri yadlygBrHeal tsh canrpd oGelr
board members Mary’' s Center and GW-irnkevigwsc a | Fa
to prepare MA students.
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The Child Development Associate
(CDA) programncludes three cohorts:
an evening Spanish class, an evening
English clasand arafternoon
CDA/Two-Generation clask the
CDA/Two-Generation class
participantsvith young childrecan
enroll their children
childhood program. Thalowsmore
parents to participate in the program.
The CDA students participate in the
Child DevelopmerandFamilyTime
classes which develop essentidd skil
needed as parents and future early
childhood instructors.

TheChild Development Associate (CDA) programriculum isligredto the new CDA 2.0. The
curriculum alsmtegratebasic computer skills and practice electronic quizzes to prepate studen
for thecomputetbasedissessment and thelme application and credentialing procethes.

CDA program usddicrosoft Teamso students can access assignments at school and at home. In
addition, practicum houttsroughouthe school yeavith relatecissignments and classroom
discussiodeveloped t u diestruct®riakkills. Guest speakers from the College Board and
UDC-AA provided students with information about going to caled/&@nancial aid

Enhancements for the upcoming school year include intefynatiragal literacyorming a panel

of former studerstto give advice and motivate current studemdsdoing mochterviews.

The MA and CDA workforce programs collatemtad share best practices, lessons learned,
implementation ideas, initiatives, and to facilitate workshops for students on related themes. Thi
increasethe effectiveness of the educational progragnpmovidedBriya received continued

funding to integrate MA and CDA content with reading and math instruction to increase learning in
an applied setting.he two programworkedtogether closelyn transitions to college and eare

Bri ya’ s Cbardinater supports thveorkforce programeearners in their career pathways
and goals for furthering their educatiomice inSY1819, lmth the MA and CDA programs

convened themdvisory boasto provide feedbaand input into their curriculastructional

activities and student s’ e Xxt.€&urtmesnore, gtidpnt rapcesentativesfromx p e r
the MA and CDA progranparticipatd in the Briya Studento@ncil to provide feedback and
suggestions for pnoving the progrankinally Briya received accreditation pestsecondary,
non-degregrantingcareer antechnicainstitutiona s p ar t -acdrediition proweésswithr e
Middle States Association.

Parent Involvement

Briya operates fromteu n d a me nt a l belief that parents are
Per thewo-generatiomodel of Briya, parents played a critical role in thegoogram during

school year 28119. From the beginning of the yearing home visits, parents were welcomed

and encouraged into an educational partnership that regards parents as children's first teachers and
duringFamily Timeaeachers step back and help parents assume a teaching role in the classroom.
The abundance apdominence of family photos oar walls show children that their parents are a

part of their school, as well as the many parent activities that take place throughout the year. The
information that teachemsceivdrom families during home visits andtipld meetings
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throughouttheyears used to support children’”s | earnin
prek parents came into their children's classrooms and read stories together, using strategies to
build literacy skills that they learnedmadticed in their adult education classes.

Parents participated in parent teacher meetings that enabled them to better understand the
assessment system used to measure and strengthen children's skills and knowledge. Teachers create
special materialscsuas social storigscturebasedarrival charts, and home learning materials that
families used to support oral language development, literacy and cognitive skills, and positive
approaches to learning.

Briya organized field trips for the entire fatoily wide variety of educational institutions asich
museumdarmsand other cultural institutions. These supplemental classes and curricular
programming helped students learn about the content being studied in class and encouraged parents
to access commity resources and engage children in learning activities during evenings and
weekends.

Briya provided parent leadership coaching and support through Student Council and other
opportunities throughout the school yBar. i $tadénsGuncil representativelem 18 Briya

ESL, MA, and CDA classearticipated in three meetings throughoutdhed year Student

services team members heldlmsed meetings with representatives to provide support and

coaching in between thede larger meetingSeveral Studenb@ncil representatives joined DC

PAVE (Parents Amplifying Voices in Educatidhgy participated in UnidbkS advocacy training

and met with members of Congress and DC councilmerSiesesaBriya parents took on new
leadership roles serving as Briya board members, Bancroft PTO board members and Briya student
ambassadors.

Adult gudents harnessed the advocacy skills, English language skills, and child development
knowledge they learned to take action in the community to advocate for their rights and the rights of
their children. For example, studg@atdicipated in Strolling Thaer, advocating on Capitol Hill for

more investment in early child education. Students participated in a variety of activities to support and
advocate for their children as they transition from our early childhood education prograri2o the K
system. Thesincluded: a presentation about how to choose a school, a panel of representatives from
various public schools who provided presentations and answered questions from parents, and
individual meetings with parents to discuss school options and assstpigting applications and

other formsStudentparticipated in a summer school leadership class which focused on developing
leadership in Briya and in their communif&sdentsnet with City Council members to advocate

for Briya's continued partnership with DCPS s
Advocacy Day at the WilsBaildingandtestified at Council hearings in support of Career Pathways
programmingtransportation subsidies for adult learners and support for early childhood education.

Briyacontinueda Student Ambassador Program to develop leadership skills and have students
support the school and each other. Student Ambasdabousreach to gevfamilies in the

community information about the Briya clagses,orientations and tours to new studemtd

helpednew studnts in the classrooifheyalsosupported the school durisgecial eventBinally,

Student Ambassadors shardeir successtories at special events like the Briya Recognition
Ceremony, Mary’' s Center Gala, OSSE special ev
board members.
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Professional Development

Briya implemented several

strategies throughout the year

to strengthen our faculty and

staff team through professional
developmeng&arly childhood

teacher professional

development for school year

2018-19 covered a variety of

topics includinyisible

Thinking, documentation

processes and strategies, using
openended materials to teach

math skillshome language
supportanttbias education,
bilingualism and stages of language developmentimmarmad practicestegration of art
conceptstanguage scaffoldistyategies to teach vocabulang more. Teachers participated in

various consultations with speech and behavior specialists and occupational therapists to explore
relevant topics to the children in their classrooms and develogdd piaet those needs.
Teachers participated in customized professional development and coachingrattivities
developed individuallear ng p | ans t owork.nTeazhens mby site and 3c®ss r
siteson a regular basis to share ideas androes and build upon current practices to enhance
instruction and support to students. Staff atterahebisome presentadocal and national
conferences and traingan general and special education topics, dual language learners, social
emotional taching strategies, assessment, and lead&tahipBiya staff members optéenl
participate in ArdBias Communities of Practice groups throughout theoyeragage iselfstudy

and exploration of arbias goals and practices in a group settingngdba Annual Reading
Celelpation in the spring, in which adult education and eddiiaod departments promdtand
celebratet literacysome classes used the ABmis goals to create homemade books with explicit
antibias topics that parents coulddreath children.

S

The Adult Education departmeamntinued refining the teamaching model thiin the ESL

classrooms. Highly experienced lead teachers assumed responsibility for all ESL, digital literacy and
child development instruction while associate teachers provided support tahemids

direction of the lead teach&mach teacher meveekly with their supervisor to review lesson plans,
discuss ursf report successes and address any challenegesite ESL level teams collaborated in

person during professional development days and digitalyhoutthe year to provide support

and strengthen instruction. The digital literacy coach provided professional development and met
individually with teachers to share promising practices and provide resources and guidance about
digital literacy skill development and instructional tegynolo

All adult education teachers participated in strdgitotessional development throughout the

year. Topicwereidentified through examining national and local trBndg, grteculased goals,

as well as t e a.cThesencduded EmversaleDsesige fdr Laamirgdphonics and

early reading, trauma informed practicénational standards: College and Career Readiness
Standards and EnglisAnguag@roficiency Standardss a continued commitment to

collaboration and continuouspravement, each teacher conducted and received a peer observation
in addition to observations conducted by their supervisor. These observations and professional
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development are groundedim i ‘y & élsaracteristics of an EffeetiBriya Teachér The
above ni ti atives and professional development se
programming.

Briyd administrators and coordinatdeselopdleadership and management skillsetet e

needs of the schodlhroughout the school yedretteamimplementedtrategiekarned ira two

day training with The Management Cefitee Coordinator®ok on more leadership and

supervisory responsibilities including leading site and tetamgsneeordinating special events,
supervising staff, completing staff performance reviews, hirifag,ildremanagement.
Additionally, in May 2019, administr,atoas and
workshop for school administreddo develop and implement tools to facilitate effective time and

task management. In 2EA®0, staff will participate in a book club to continue to study the tools

and resources from the program and further integrate the approach into their work

The Sudent Services team members participated in numerous professional development sessions to
build skills and strengthen connections with community paffiheise have included training on
motivational interviewing, trawméormed practices, public betsggfmandated reporting, crisis de
escalation, emergency preparedness, housing rights, supporting people with disabilities, healthy
sexuality development, racism and more.

B. Unique Accomplishments

In alignment with our Middle States action plaridioaving the release of the English proficiency
standar ds, Briya’ s adult education team for me
curriculum This team met over fim@onths to align curriculum across sites and between levels.
Following thé tearts work and in collaboration with all ESL teachers, Briya will next year pilot a
leveled prgost assessment antdize* Fut ure,” a newly revised text
Workforce Innovation and Opportunity Act (WIOA) goals and is alignednew¥RS level

descriptors, the College and Career Readiness Standards (CCRS) and English Literacy Proficiency
Standards (ELPS)eachers also began a redesign of our child development curriculum to better
servemulti-levelEnglishlearners, parents of kclnen 013, and meet the newly revised family time
scheduling. Five child development topics were redesitineljectivefor each ESL levahd

to be highly interactive

The Briya CDA program embarked on the application process to become recptmez€duncil

for Professional Recognition for meetin@omprehensive CDA Gold Standard. The Gold
Standard is a means of providing public recog
that demonstrate their commitment to advancing profdssemetopment and training for CDA
students.”

The Briya Medical Assistant Program built upon partnerships with health centers including Unity
Health Care, MedStar Ambulatory, Bread for the City, So Others Might Eat, and MedStar
Washington Hospital Centerprovide externship sites and job placement opportunities. The CDA
Program's partnerships for practicums included DC Bilingual Public Charter School, CentroNia,
Barbara Chambers Children's Center, Happy Faces Learning Center, Semillitas Early Learning
Center, SITAR Center and their Early Childhood Program, and Amen Family Child Care.

Il n the Fall of 2018, the MA program convened
employees to vision the néxe years for healthcare workforce collalbmatine teanrevieved
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the first fiveyears of the medical assistant progtardentified both internal enhancensé¢atthe

existing prograras well as opportunities to expand into other healthcare fields and create additional
opportunities along the meal assistant career pathway. One outcome of this actiatyoimast
mentoring program begun in 2018 in whikcinai support current learners.

Briyacontinued to implemetite National Externa
Diploma Program (NEDP). The NEDP is
especially well suited for English Learners and |
provided a unique opportunity for our students ti
attain their lgh school diplomas. :

As transition activities for pkendergartners are a
critical part of higlguality student outcomes and
school readiess, Briya provided individualized
strategies for each family for transitions from th
pre-kindergarten program to thel® system.
Transition activities included: individual meeting
with parents to explore interests, a presentatio
about how to choosesahool, a panel of
representatives from various public schools who

provided presentations and answered questions from parents, and individual meetings with parents
to discuss school options and assist with completing applications and other necessawelbrms

as special activities and materials for rising kindergarteners to complete at home with parents.

Briyamade additional large improvements to the playgroundaispaceTotterand completed,

with gemrous support from the Kelloggundation, anélndraising activities by pareats

infanttoddler outdoor natural play space. Briya worked with Early Space Learning to design a
naturebased play space that would include lots of sensory elements, opportunities for gross motor
development, calmingeslents, and more. Early Childhood teachers participated in a visioning
process and informed the design of the area. An inauguration was held to officially open the play
space last spring and families planted herbs and flowers to add more greeaesg.to the

Furthermore, at the Ontario site many improvements were made to a small outdoor play space
including a mud sink, enhancements to the sand area and gardening space, and more. Teachers alsc
received more children’s b terskehdditional hteratyu | t i cul t
backpack were assembled and added to each site and classroom. The literacy backpacks were part
of the previous school year’' s ad8¥Y1819thess t o t h
important and effective matdsi were added to all sites. The focus on aesthetic improvements to
common spaces and classrooms were done in a way that complemented the Early Childhood
depar t me aAnspirexd apRreaghy iTeachers also incorporated learning from PD sessions on
docunentation and visible thinking to inform their documentation and displays of teaching and

learning in hallways and bulletin boards.
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Briyaworkedwith a wide variety of community partners to further opportunities for the families it
serves.

1 Briyarecéved a continuation grant for the Community School Incentive Initiative from the
Office of the State Superintendent of Education. Briya is the lead partner of the Mount

Pl easant Community School Consortium., The c
Bancroft Elementary, and a host of commuoaged organizations specializing in student or
i mmi grant focused engagement. By weftgaging ¢

Elementary, Briya exempliftealv a public school, through strategic partnerships with other
community organizations, can serve as the hub of a community, linking together a network of
services that builds on the strengths

of a community to meet the diverse

needs of families. The Cornmity

School Consortium empkxya dual
generation, seamless continuum of
services that supports families to

thrive through comprehensive
services for familie:
non-academic need&he

consortium providegrimary

medical and dental care todents

and community residents; mental

health services; early childhood
educationandprograms to facilitate
parental involvement, parental

leadership, and buiérentingskills.

1 Briyacreated or renewed formalized partnerships with several comnganizations to
increase ease of access to legal services, housing, employment and education about civil rights
in DC. Partnerships included work withlia Toro Law Firm to provide immigrant rights
workshopsgor Briya adult students. Through funding ftome Mayor ' s of fi ce,
continued to provide free legal consultations and free legal representation to eligible families.
Briya also artnered with African Communities Together to provide immigrant rights
worksto ps t o Br i ya/’/BsyadAlfssrd chaenl & tas dneonrnttshl y “ know
workshops series for Briya parents.

1 Briya worked withh7 DC public and public charter schools and other education groups, who
participated in our annual elementary school choice panetidiedschool informatioaif.
Briya provided intensive parent education and assistance to over 95 Briya adult students with
the DC school lottery application process. One Briya sisealsd as a field office for My
School DC to assist parents with school lottery applications.

1 Briya partnered with Books from Birth to provide program enroliment assistance at all Briya
sites. The program mails free books to children ages 5 and younger.

1 Briya conducted presentations for all Briya adult education classes about DCPS summer
schml, DPR summer camp and other summer prograchassisteslith theonline
registration process
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1 Police officers from the Metropolitan Police Departi®patial Liaison Branch visited all
Briya sites for “ me e tComMmumty Scleobldsodiwrserveda c h e v €
on the MPD Community Policing Taskforce.

1 Briya @mrtnered with Safe Shores to provide child sexual abuse prevention tragwegtfor p

1 Briya tam members participated in and facilitated numerous professional development
sessions to build skills and strengthen connections with community partners. Topics included
antibias education, trausmdormed practices, trauma stewardsitipltchild
communication, domestic violence, public benefits and public charge, mandated reporting,
child sexual abuse prevention, emergency preparedness, homelessness and housing instability,
federal policies that affect immigrant families, and compoirgigg.

1 Briyahosteda World Café community partidosum to discuss ways to strengthen
immigrant families through crasganizational collaboration. Twefatyr partner
representatives participated.

The DC Public Charter School Board 8 r///’
recognized Jodi Ihaza, Director of Charte:‘/
SchooData, withthe 2018 Data Excellen
Award.Briya alse@eceived an award amonf
Tier 1 Charter Schools for obtaining the

highest score in the Instructional Support:
domain of the CLASS assessment.

Finally, #achers and staff continued to
share their knowledge and Iprattices
with other practitioners locadlgd 3
nationallyEarly Childhood staff members |
Katia Gomez and Noelani Mussman
presented at éhannuaNational
Assodation for Bilingual Education
conferencen Instructional Design and '
Family Engagement Praciéerdual Ianguage learnéigrisa Vaccalluzzo and Nury Sandoval
presented on bil i ngu adfirssMultlingonal GoofereangersaintSchimiditr e n a
presented session entitled “allRaakSheetiss 2A49CANawuat s
Kindergarten Conference in NYa@d had a leadership role in the local chapter-8f2DOC based

Project Zero affinity grougyflau Castro Trujillpresente@ workshop on early childhood physical

devel op mdugandoowshdudrpe dhtefthe Maryland State Family Child Care Association
(MSFCCA) Annual Conference. She also presented a workshopcanestlf teachers and

providers at thEarly Childhood Professional Symposium at Montgomery Community College.

WILLARD
‘ INTERCONTNE\TAL

WASHINGTON DC
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C. List of Donors and Grantors

Donor List July 2018 June 2019 Amount

Local Adult and Family Education Grant 206,541.8
Community Schools Incentive Initiative Grant 192,732.1]
Workforce Investment Council Grant 165,224.2
OSSEScholarships for Opportunity and Results (SOAR) Gr 113,141.4
In-Kind Space Bancroft site 89,343.9¢
Immigrant Justice Legal Service Grant 85,512.8]
Federal Adult and Family Education Grant 69,449.1]
Schools andibraries Program of the Universal Service Funqg 52,441.9]
Marriott Foundation 50,000.0(¢
National School Lunch Program 26,538.9¢
IDEA Federal Grant 9,014.1¢
Washington Area Women's Foundation 7,000.0(
Oak Foundation 5,000.0¢
Elizabeth Chapin 4,632.35
National Center for Families Learning 2,600.0(
In-Kind PD Service Nordtree, Inc. 1,839.0(
DC Healthy Schools Act 1,814.15
Building Hope 1,250.0(
Community Hous€hurch 1,000.0(
Rosita’s Food Truck 600.00
DoD Fresh Fruit and Vegetable Program 577.70
Joel Goering 500.00
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SY 20189 Annual Report Campus Data Report

[Source

|Data Point

| PCSB  |LEA Name: Briya PCS

|
|
| PCSB  |Campus Name: Briya PCS |
| PCSB  |Grades served: PK3, PK4, Adult |
| PCSB  |Overall Audited Enroliment: 718 |

Enroll ment by grade | evel according to OS
Grade PK3 || PK4 |KG| 1] 2| 3 4 5 6
Student Count | 28 | 23 | 0 |o0]o]o0] 0 | o | o |
Grade 7 8 9 | 10|11 12| Alternative Adult || SPED*
Student Count 0 0 O |[O0|0OfO 0 667 0

SEOSs

*Note: This field is only filled in for St. Coletta Special Education PCS as it is the only charter LEA
that exclusively serves students with disabilities.

Student Data Points

School

Total number of instructional days:180

Number of instructional days, not including holidays or professional development
the majority of the schodi.your school has certain grades with different calendars,
note it.

PCSB

Suspension Rate0.0%

PCSB

Expulsion Rate:0.00%

PCSB

Instructional Time Lost to Out-of-School Suspension Rat€).00%

PCSB

In-Seat Attendance69.9%*

PCSB

Average Daily Attendance:

The SRA requires annual reports to i
To meet this requirement, PCSB will provide following verified data points: (1) au
enrollment;

(2) midyear withdrawals; and (3) +y&hr entriegNo action necessary.)

PCSB

Midyear Withdrawals:Not Applicable

PCSB

Midyear Entries: Not Applicable

PCSB

Promotion Rate (LEA): 100.0%

| PCSB

|College Acceptance Rateddot Applicable

21



| (SY1718)|

PCSB
(SY1718)

College Admission Test Scores\ot Applicable

PCSB
(SY1718)

Graduation RatesNot Applicable

Faculty

and Staff Data Points

Schoag

Teacher Attrition Rate: 10%

Schoag

Number of Teachers:30

“Teacher” is defined as any adult resp
time,

including, but not limited to, lead teachers, teacher residents, special education teach
teacher fellows.

Teacher Salary

SchodAverage$58,354

Range- Minimum:$42,256 Maximum: 89,429

Schoag

Executive Compensation
Salaries (including bonuses) of the five most-cghiyensateahdividuals in the organizatis
if over $100,000, for SY-18

Director ofFinance and Administration: $131,466

Executive Director: $129,485
Academic Dean: $108,171
BancroftCoordinatomand NEDPManager $104,710
These staff bring an average of 29 years of experience to the schoc

*Notes:

1 The provided iseat attendance rates aligntotiseenat at t endance r ates
201819 Data Validation Application as of August 2019. However, the validated rates that OSSE

will

publish in the DC School Report Card following Metrizi@adn Confirmation this fall

may vary slightly.

1 Unvalidated MYW and MYE rates are provided based on examining student movement between
10/5 and 5/31 in SY 20189, attempting to mimic the DC School Report Card business rules as
closely as possible. Hwee the validated rates that OSSE will publish in the DC School Report

Ca

rd following Metric Calculation Confirmation this fall may vary slightly.

22




APPENDIX A: Staff Roster

Briya’s success as a Tier One segphrerwdd i s made

leadership, faculty and staff team. The leadership team has an 8/kyagesaif experiencstaff
members include former adult students with expertise in the needs and goals of the student
population.

In the adult education progra® ofteachers a v e Ma st e rthesemaneehpave e s ,
Bac hel orAdgltedcatigneachess.havan average bl years of experience working in
education.In the PK programy0 % of t eachers have Master'’s

degrees. PK teachers havawarage df3years of experience working in the field of education.

Staff Leadership Pogions
. Year Began at| Languages
Name Position Briya* Spoken
Amy Gonzalez Director of Operations 2011 SpanishEnglish
Bill Bletzinger Director of Finance 2009 German, English
Christie McKay Executive Director 2005 Spanishinglish
Elizabeth Bowman Adult Education Director 2017 English
Jodi lhaza Dlrecto_r (_)f Ch_arter Data and 2010 SpanlshFrench
Administrative Manager English
Karen Hertzler Director of Accountability 2005 Spanish, Englisl
Lena Johnson Director ofEarly Childhood 2014 Spanish, :
German, Englisk
. Senior Director of Early . .
Lisa Luceno Childhood Strategy 2005 Spanish, Englisl
Lorie Preheim Academic Dean 2005 Spanish, Englist
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Staff Leadership Pogions

Mau Castrdrujillo | CDA Coordinator and Instructg 2013 Spanish, Englisl
Mirna Guardado | Administrative Manager/Registi 2005 Spanish, Englist
. Director of PD and Academic Spanish, French
Noelani Mussman Support 2012 English
. MA Manager and Program Spanish, Englisl
Reena Gadhia Developer 2015 Guijarati
Silvia Arias EarlyChildhood Manager 2005 Spanish, Englist
Community Schools
Stephanie Mintz Coordinator/Student Serviceg 2014 Spanish, Englist

Director

*Briya PCS was chartered in 2005 and enrolled students in 2006.

Teaching and Student Support Staff

Name Position Year Began at| Languages
Briya* Spoken
Alicia Pease Adult Education Lead Teache 2014 Spanish, Englis
Ana Acevedo Ventury Student Services Coordinato 2017 SpanishEnglish
Spanish,
Annie Macheel Adult Education Lead Teache 2017 Portuguese,
English
Barbara Toure Adult Edu_ca_ltlon Instructional 2010 Spanlsh,_ French
Specialist and Coach English
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Teaching and Student Support Staff

Adult Career Transitions

Beth Kushner Coordinator 2017 Spanish, Englisk
Billy Cerullo Family Services Coordinator 2018 Spanishinglish
Spanish,
Carlos Quintanilla PreK Lead Teacher 2011 Portuguese,
English
Elaine Evarts Adult Education Lead Teache 2018 Spanish, Englisk
Spanish,
Elizabeth Bergner | Adult Education Lead Teache 2012 Portuguese,
English
Elizabeth Kubicki Adult Education Lead Teache 2017 Portug_uese,
English
Elizabeth Meinel Adult Education Lead Teache 2018 Spanish, Englisk
. . Spanish
Gracia de Paula Child De:’r?;?rﬁr;g?t Assoclate 2006 Portuguese
English
. Adult Education Lea@leacher Spanish, Germa
Jameysadownick and Digital Literacy Coordinatg 2017 English
Johanna Ulseth Student Services Coordinato 2018 Spanish, Englisk
Katia Gomez Special Educa_t|on Teacher ar 2008 Spanish, Englisk
Coordinator
Kerstin Schmidt PreK MasterTeacher 2018 English
. . Spanish
. . .| Adult Education Coordinator ar :
Kirsten Wittkowski Lead Teacher 2016 Portugluese,
English
Portuguese,
Lydia Mackie PreK Lead Teacher 2018 Spanish, TurkisH
English
Maria Cardenas PreK Lead Teacher 2018 Spanishinglish
Marisa Vaccalluzzo| Speech and Language Patholg 2017 Spanish, Englisk
Mark Faloni Adult Education Lead Teache 2006 SpanishEnglish
Marlee Dorendorf Adult Education Lead Teache 2017 Spanish, Englisk
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Teaching and Student Support Staff

Martha Velasquez

Rangel PreK LeadTeacher 2017 Spanish, Englisk
Mau Castrdrujillo | CDA Coordinator and Instructo 2013 Spanish, Englis
Melissa Mahfouz Adult Education Associate 2016 Spanlshz Arabic
Teacher English
Milena Ramirez . . .
Oveido Family Support Worker 2018 SpanishiEnglish
: Community Health Nurse ang : :
Nayeli Mendoza MA Program Instructor 2015 Spanish, Englis
Nury Sandoval PreK Ma_ster Teac_he_r and 2011 Spanish, Englisk
Inclusion Specialist
. Adult Education Coordinator ar : .
Paige Reuber Lead Teacher 2008 Spanish, Englisk
Patti Alexander PreK Master Teaqhgr and 2015 Spanish, Englis
Inclusion Specialist
Raquel FaralRobison| Student Services Coordinato 2014 Spanish, Englisk
. MA Manager and Program Spanish, English
Reena Gadhia Developer 2015 Guijarati
Sara Sweeney Adult Education Lead Teache 2017 Spanish, Englis
ShelaEscamilla PreK Lead Teacher 2014 Spanish, Englisk
. NEDP Coordinator and Math : .
Thomas Gerkin Teacher 2012 SpanishEnglish
Zuhra Abbamin Adult Education Lead Teache 2017 Spanish, Somal

English

*Briya PCS was chartered in 2005 and enrolled students in 2006.
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APPENDIX B: Board Roster

Briya Public CharterSchool:Boardof TrusteesDirectory

AsofJune 30, 2

DC Resident/

Academic Committee member

Name Position/ Committee Non-DC Resident Date of Appointment | Term End Date
Daniela GrigiorCarozz Board Chair DC resident September 2018 September 2020
9 Development Committee memb P P

. Board Vice Chair .
Doris Garay Academic Committee member Non-DC resident January 2017 January 2021
Flor Buruca Board member (parent) DC resident March 2018 March 2020
Janessa Cobb Board member , DC resident March 2019 March 2021
Development Committee memb
. Board member -
Marc Griego Finance Committember DC resident January 2018 January 2020
Whytni Kernodle Board member . Non-DC resident May 2014 May 2020
Development Committee mem
. ._ | Board member (parent) .
Yizel Romero Octaviar Academic Committee member DC resident September 2013 September 2019
Alejandra Sandoval Board member (parent) DC resident March 2018 March 2020
Todd Shears Bpard member : DC resident March 2016 March 2020
Finance Committee member
Nishit (Nick) Sheth B_oard Treasurer_ . Non-DC resident November 2015 November 2019
Finance Committee chair
Deborah Spitz Board member Non-DC resident January 2015 January 2021




APPENDIX C: Financial Statement

Balance Sheet
Briya Public Charter School

Balance Sheet
Briya
As of June 3019

Comparative Balance Sheet
Assets
Assets
Current Assets
Cash
Accounts Receivable
Other Current Assets
Intercompany Transfers
Total Current Assets
Noncurrent Assets
Facilities, Net
Operating Fixed Assets, Net
Rental Deductions
Total Noncurrent Assets

Total Assets

Liabilities and Equity
Liabilities and Equity
Current Liabilities
Accounts Payable
Other Current Liabilities
Accrued Salaries and Benefits
Total Current Liabilities
Equity
Unrestricted Net Assets

Net Income
Temporarily Restricted Net
Assets

Total Equity
Long-Term Liabilities
Senior Debt
Other Long-Term Liabilities
Total Long-Term Liabilities

Total Liabilities and Equity

6/30/2018

Last Year

12,961,802
795,587
2,099,481
0
15,856,870

1,702,453
461,554
400,626

2,564,633

18,421,503

Last Year

165,803
841,009
434,030
1,440,841

14,251,364
765,006

398,582
15,414,951

17,256
1,548,454
1,565,710

18,421,503

6/30/2019

Current

14,566,417
368,639
1,086,657
0
16,021,714

1,642,343
481,175
516,564

2,640,082

18,661,796

Current

730,679
947,998
34,541
1,713,219

15,383,284
(6,946)

31,667
15,408,006

19,550
1,521,022
1,540,571

18,661,796



Income Statement

Briya Public Charter School
July 208 through June 204

12 months through 6/30/19

Income Statement Actual Budget Variance
Revenue
State and Local Revenue 10,627,292 9,667,422 959,870
Federal Revenue 270,799 287,283 (16,484)
Private Grants and Donations 75,861 42,000 33,861
Earned Fees 879,341 613,627 265,714
Donated Revenue 93,433 89,344 4,089
Total Revenue 11,946,726 10,699,676 1,247,049
Expenses
Salaries 537,607 436,508 (101,099)
Benefits and Taxes 168,163 163,697 (4,466)
Contracted Staff 6,291,615 6,674,697 383,083
Staff-Related Costs 339,046 73,125 (265,921)
Rent 2,591,220 1,444,320 (1,146,900)
Occupancy Service 78,714 32,618 (46,095)
Direct Student Expense 464,820 388,148 (76,672)
Office & Business Expense 1,078,313 953,323 (124,991)
Donated Expense 8,554 0 (8,554)
Contingency 0 110,000 110,000
Total Expenses 11,558,053 10,276,437 (1,281,616)
Operating Income 388,673 423,240 (34,567)
Extraordinary Expenses
Interest 78,452 78,202 (249)
Depreciation and Amortization 317,167 338,602 21,435
Total Extraordinary Expenses 395,619 416,804 21,186
Net Income (6,946) 6,435 (13,381)
Cash Flow Statement Actual Budget Variance
Net Income (6,946) 6,435 (13,381)
Cash Flow Adjustments
Add Depreciation 317,167 338,602 (21,435)
Operating Fixed Assets (258,395) (215,000) (43,395)
Other Operating Activities 1,596,211 129,436 1,466,775
Per-Pupil Adjustments 0 0) 0
Facilities Project Adjustments (43,422) (31,090) (12,332)
Total Cash Flow Adjustments 1,611,561 221,947 1,389,613
Change in Cash 1,604,615 228,383 1,376,232




APPENDIXD: Budget

Briya Public Charter School Budget July 2019-June 2020

SY19-20

Revenue
Per Pupil Charter Payments - General Education 7,210,549
Per Pupil Charter Payments - Categorical Enhancements 499,829
Per Pupil Facilities Allowance 2,387,707
Federal Funding 6,846
Other Government Funding/Grants 757,077
Private Grants and Donations 216,500
Activity Fees 14,258
In-kind revenue 92,024
Other Income 599,760
Revenue Total 11,784,550
Expenses
Contracted Full Time Employees 7,064,826
Part Time Employee Salaries 640,904
Part Time Employee Benefits and Payroll Taxes 390,304
Educational Supplies and Textbooks 90,271
Student Assessment Materials/Program Evaluation 46,580
Food Service 56,155
Other Direct Student Expense 158,343
Rent 1,443,065
Depreciation (facilities only) 88,239
Interest (facilities only) 76,902
Building Maintenance and Repairs 58,613
Contracted Building Services 21,378
Other Occupancy Expenses 1,706
Office Supplies and Materials 62,853
Office Equipment Rental and Maintenance 55,080
Telephone/Telecommunications 91,474
Legal, Accounting and Payroll Services 156,575
Insurance 50,382
Professional Development 146,415
PCSB Administrative Fee 104,112
Management Fee 105,000
Depreciation and Amortization (non-facility) 217,560

Other General Expense 648,659



Expenses Total 11,775,395
NET ORDINARY INCOME 9,155
TOTAL EXPENSES 11,775,395

NET INCOME 9,155



